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First jobs are ‘arite of
passage’ with real drama

From Il

immigrants to Canada and vol-
unteering for the band festival at
her school where she played in
three bands last year.

This summer’s six weeks of
work have boosted her office and
computer skills and Minerva’s
executive director Denise Coutts
said the teen was given responsi-
bility to carry out a number of
projects and tasks over the sum-
mer.

“She has been a tremendous
help,” said Coutts. “Students
these days have amazing com-
puter skills and she has done a lot

- to catch us up. '

“The Minerva Foundation is all
about leadership so we tried to
put her in a position where she
had lots of responsibility.

“She would be given a project
and she wasn’t expected to

- report back all the time, she
would just carry it out on her
own.”

Weyerhaeuser’s Jobs for Youth
had its start in British Columbia
in the '90s and it has grown to a
nation-wide program, with a
budget this year of about
$300,000 accounting for 221 sum-
mer positions.

“We have a fairly extensive
donations program at Weyer-
haeuser and most of our dona-
tions are focused on improving
the lives of people where we
have operations,” said Lawrence
Pillon, director, government and
public affairs at Weyerhaeuser. -

This program, which repre-
sents about 10 per cent of the
company’s annual giving in
Canada, came about when
employment counsellors at the Y
wanted the company to place
students in jobs over the sum-
mer.

Weyerhaeuser didn't have the
jobs that were needed so it decid-
ed to fund non-profit organiza-
tions to create them. :

“It could be a First Nations
group, an animal shelter, a recre-’
ation program, an environmental
program — it is a special way for,
us to make a connection with the
local community,” said Pillon.

“The non-profits benefit, it
helps with the work they are
doing and it is a way of connect-
ing with young people.”

Since the program went
national in 2002, the company

. has handed out more than $1 mil-

lion, to 539 organizations,
accounting for 720 first jobs.

Being part of young people’s
first foray into the world of paid
work is important to the compa-
ny, said Pillon and while many,
like Lloyd, are headed to careers
unrelated to forestry, he said oth-
ers could end up back at the com-
pany some day.

“The first job is a rite of pas-
sage, like your first car and it has
a drama to itself,” he said. “It is
just one of those places where
you can make a connection with
the community and with a young
person, I think, in a pretty special
way.” B .
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