For temporary, permanent or oomract |obs
" call today 604‘—694—2500 xmlles.ca

* SECTION

E

"’mill,~e-3"

Emplopment Group L.

For temporary, pennanen; and contract

stafflng call today 604-694-2500 miles.ea

homes and cemetenes across
.“North America, a position she”
N secured only by refusmg to give -

“encyin four 11 g1 ages and her
_experience in international
~.mergers and. acquisitions — into .
a career that would allow' her to
remain in the legal field. .

“When I came to Mmerva I

said I don’ t want to'get away

. from my area,” said Borges. “The -

,only thing. that was stopping me

" “from going back to Brazil was the -

- fact that T knew I could bring my
‘education and'skills to a new

career‘here and they would be an.
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WORKING

Slnce last year Mlnerva
has -proved to be Workmg

‘ From El

Vest Coast with her aging parents on'
ast, Her mother developed

mitations, so Ritchie ran ‘the gamut of
are options, moving them in and out
f their home, hiring help and check-
ng out assisted-living facilities.

. “I was amazed at the enormous
mount of care they needed and found:

hat the people who looked after them .

vere angels on Earth,” she sard “T"
‘ . sion, Ceroir donated 21 $SOO sults to

hought, ‘F can do this. -

While a degree in cnmmology d1d- ‘

't give her academic qualifications in
eriatric care, Ritchie had learned by
lomg She didn’t want to pursue a

areer as a caregiver, but she felt she -
1ad the background to help people fac- -
ng the/same challenges her parents :

aced 'as they aged. -

ook like,” shi¢ said. “I knew I wanted
6 work W, th the elderly in some sort
f advocacy role”

" It was
net the owner of Nurse Next Door, a

Jancouver firm fitting squarely into

he niche that Ritchie imagined existed
n the marketplace. She now divides
ler time between clients (many, like:
ier parents, face care challenges or,
ike herself, are the adult children of
iging parents) and recrumng people to
rovide the care,

" “This is the best I've felt about a ]ob L
. Applications are available on the Web
oat Wwwthemmervafoundanon.com

n my | llfe, barnone,” she said. “It gives
nea lot- of personal satlsfactlon.” ,

Smce 1ts 1mt1a1 trial last year, Mmer- :

through Minerva that Ritchie -

va S I-Ielpmg Women Work has proved

N . that it is working, -
andwlch generatron, R1tch1e found ‘
Lerse]f]ugglmg her own farmly on thé

"It has a number of corporate spon-
sors that glve generously of their

- employees’ timme as well as services
'such as career testing and coaching,
_and her father needed
ssistance after developing physical

computers from IBM; coaching from
'‘the: Internatronal Coach. Federation

and suits (to outfit the, women for'
\ mtervrews) from ]C Studlo in Vancou-
‘ver : ‘
De51gner Iacquellne Conoir has

invited proteges and their mentors to
her studlo, which contributes one suit
for every $1,000 spent by Minerva
members in the studio. In the last ses-

thé proteges.

Also onhand at the studio fora get’

together thls week to celebrate the pro-
teges’ successes were representatives
from Eveline Charles Salons and Spas

who helped ‘the proteges prepare for .
- their re-entry into the workmg world ‘
with free makeovers

““When I went to Mmerva I dldn’t‘ ;
ven know what that career would '

Seeing women who only short
months ago were wondering if they

had the skills to re-establish or find \
- new careers, now decked out on in
' ‘their designer suits and speaking with ,
‘agsurance of a bright future, was a
a ' clear demonstration that Minerva has

come up witha winning combination.

““This was a visionary program,” said

Minerva chaxr LlS Welch. “It fills a
niche.

“Every time I ta]k to proteges in this
program, it reinforces how important

‘ Helpmg ‘Women Work is.”

Minerva is accepting apphcatmns for
its next session that starts in January.
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Creatlve th1~* '

ng

happens in downtrme

 THOUGHT | Relaxed state lets you ( connect to the nght

51de of the bram, the source of great 1deas, author says l

" ton, beliéves daydreams are |
+“the foundation of leader-|
ship and the heart of ener--

BY DONNA NEBENZAHI.

‘ “The future belongs to

.those who believe in the
" Vibes at Work. There are .

beauty of their dreams.”
-— Eleanor Roosevelt

It s amazing. how often ‘
great ideas are conjured up

or nebulous plans begin to

somethmg innocuous like
waiting at the bus stop or.
taking a shower.

How many of us have‘

‘come up with new ways of

.doing business or improv--
' ing work life while hiking'
‘or just lying on the beach

while on vacation?
Truth is, while we’re all

busy, there’s an argument .
"to be made that doing noth-

ing hds its own rewards

‘And not just because it

decreases our stress levels.

Author Sonia Cho-
quette’s line of work might
seem removed from the
workplace, given her areas

of expertise are psychic.

guidance and intuitive
choices. But with eight

‘books under her belt, she
~has turned to the Workmg

* world with a recipe for suc-
cess that includes “the ‘
gshaw@png.canwest com : power of doing nothmg

‘ Great ideas don’t come
* while you're racing t

the workday, she writes in’

her new book, Trust Your

bona fide scientific reasons
for that.
Business is done with the

logical, linear left side of,
- the brain, she writes, while -
‘gel when you're doing -

creative insights arise from
the right brain, “a channel

. we access best when we're
‘ relaxmg, daydreammg and
: expenencmg a moment of .

quiet time.”
. Inotrdertodo thts, we’ve
got to shift our.focus away

. from e-mails, phone calls

and other types of informa-
tion that mundate our darly
lives. "+ -

‘We routmely accept the
idea that artists and writers
will stare at the walls for
hours in order to spark cre-

‘ative output, yet can’t get
our -heads around the.

notion that a walk in the
park might be j just the thing
to get our own creative
1u1ces flowing. ‘

We need down tlme, and

‘'we need timé to spm out

our daydreams.

Wendy Schultz, a profes-
sor of studies of the future
at the Umversuy of Hous—

glzed communities.” . -
" Hotelier Conrad Hllton,

for example, would rou-:
tinely sit quietly in his
- office with the curtains

drawn so that he could find

insight and inspiration. But, |
we can only build this cre- |

ative future when rein-

forced by flexible plans and -
change strategies, Schultz |
said. Here, flexibility means

giving all of us the time and

_permission to daydream or

simply to sit still.
One way to'do this, Cho-

quette says, is to make sure

that we finish our workday
like racehorses rather than
workhorses. This means

' rather than dragging our

jobs with us everywhere
we go — all you BlackBerry
users, listen up —we run a

good race during the day,
-thenrelax.

Many CEOs have told
her their best ideas come
when they allow them-
selves downtime. That

leisurely walk or lunchtime-

concert that feeds the inner

self will bring creativity to

the job.
CanWest News Ser_wce
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